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(1) Policy Background (3) Vignette with Research Question (4) Methods and Data

This study uses a factorial survey design to
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} [Manipulated Vignette] A total of 1,004 respondents each evaluated three
The wife has a managerial position. She earns more than her husband and is very randomized vignettes, resulting in 3,012 vignette

satisfied with her job. The husband has no managerial position and is dissatisfied with his evaluations.
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: H1: Parents should take an equal number of parental leave. )¢
Equality (5) Results
Figure 1. Average marginal effects on parental leave uptake, also separately for gender. Figure 2. Predictive margins of different couple scenarios.
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H6a: Higher-earning mothers should take more parental leave 4
to compensate jor the deviation jrom the female caregiver Key Findings (distributional disparities): Scenario 1: Both parents are managers, job-satisfied, and earn equally.
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(6) Conclusions

Perceptions of justice in parental leave are more egalitarian than actual behavior in Germany: 6.6 months for mothers vs. 5.9 months for fathers are perceived as just (11% gap), compared to 11.6 vs. 2.8 months in reality (76% gap) — Why?
» The experiment models a “perfect world” (no gendered income or occupational differences).

» In the real-world a persistent gender wage gap and occupational segregation still exists!
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